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ADVANCE \d5UNITED NATIONS

OFFICE ON DRUGS AND CRIME 
ADVANCE \d2VACANCY ANNOUNCEMENT
VACANCY ANNOUNCEMENT NUMBER 
06-VIE-63

DEADLINE FOR APPLICATIONS

TUESDAY, 6 FEBRUARY 2007

POST LEVEL AND TITLE


L-4 (REGIONAL) PROGRAMME COORDINATOR

POST NUMBER




TO BE DETERMINED*

DURATION




ONE YEAR**

DUTY STATION



VIENNA, AUSTRIA

ORGANIZATIONAL UNIT


AFRICA AND THE MIDDLE EAST SECTION







PARTNERSHIP IN DEVELOPMENT BRANCH







DIVISION FOR OPERATIONS







UNITED NATIONS OFFICE ON DRUGS AND CRIME (UNODC)

INDICATIVE MINIMUM NET ANNUAL

US$ 61 834  without dependants

REMUNERATION ***



US$ 66 401  with dependants
* filling of the post being subject to availability of funding.    

** renewable to two years in total depending on funding availability and incumbent’s performance
*** plus post adjustment at the applicable rate and a number of additional benefits, when applicable, such as rental subsidy, dependency allowance, education grant for children, repatriation grant, six weeks paid vacation, etc.


DUTIES AND RESPONSIBILITIES:

Manage the full range of substantive and programmatic coordination with the Gulf Cooperation Council (GCC) Member States and implement the activities of QAT/J24  “Establishment of a Gulf Centre for Criminal Intelligence”(GCCI) in Doha, Qatar. All activities in the Gulf States will be carried out in full coordination with the UNODC Regional Office for Middle East and North Africa based in Cairo, Egypt. Under the direct supervision of the Chief, AMES and the overall supervision of the Chief, PDB and in consultation with technical units and programmes at UNODC HQ the incumbent will carry out the following tasks:

· Undertake negotiations and other preparatory activities with representatives of participating Governments on the operational structure, requirements, terms, conditions, and resources appropriate for establishing the GCCI;

· Coordinate the work of a team of qualified international and national project personnel to ensure the timely build up of operational capacity of project components during all stages of implementation;  

· Prepare the project workplan, costed workplan, terms of reference, monthly PROFI reporting, semi-annual/annual progress reports and assessments and evaluations including presentations to inter-governmental bodies and donor partner on budget/programme performance; 

· Monitor delivery of project budget; ensure effective financial management/monitoring of the project budget, and act at certifying officer; 

· Organize, plan and monitor the project development process including adherence to technical specifications and donor/counterpart requirements; 

· Organize study tours and specialized training for national law enforcement personnel, as appropriate;

· Set up project output and impact indicators and ensure effective monitoring related to the reduction of drug trafficking within the GCC countries;

· Assist in recommending measures to eliminate weaknesses in international border controls of participating countries and to improve interagency cooperation and drug intelligence systems;

· Liaise closely with the GCCI Council and other oversight committees, through the provision of timely reports, progress of project implementation, assessments and need for contingency measures; 

· Assist ROMENA in the formulation of programmes in the Gulf States and facilitate the implementation of other related projects in Qatar and the Gulf States in collaboration with ROMENA and relevant HQ substantive units as well as other potential partners;

· Ensure programmed activities are executed on time and coordinated with implementing partners as well as bi- and multilateral partners involved in supply reduction activities in the region; and perform other duties as assigned.

COMPETENCIES AND SKILLS
Advanced university degree in international law, project management or related field. Minimum of seven years of progressive responsible working experience in project management; coordination and familiarity with operational modalities of international, regional and sub-regional cooperation in the area of drug control. Demonstrated ability and expertise in negotiating bilateral/multilateral cooperation agreements and project management cycle; expertise in developing and implementing drug control strategies at international level especially in the field of law enforcement and UNODC’s anti-drugs strategy; sound knowledge of UNODC mandates and international work programmes; proven ability to raise funds would be an asset. Demonstrated understanding of normative practices, cultures, socio-economic circumstances and issues in the GCC region.  Ability to lead a group of project staff; decision-making skills that produce needed results, including selective use of innovations to deal with challenges and opportunities. Proven ability to assist with effectively managing high profile and sensitive project implementation challenges, ability to develop and manage capacity building platforms, knowledge of political trends, public attitudes, local conditions and developments; Build effective partnership networks. Proven ability to write in a clear an concise manner and to communicate effectively, including ability to prepare reports and conduct presentations by clearly formulating positions on issues, articulating options concisely, conveying maximum necessary information, making and defending recommendations. Effective interpersonal skills; demonstrated ability to work in a multicultural, multi-ethnic environment and to maintain effective work relations with people of different national and cultural backgrounds; sensitivity and respect for diversity. Computer literacy, especially advanced skills in MS Office suite and project management software.

Excellent writing ability and oral communication skills in Arabic and English. Knowledge of another UN language would be an asset.  
The United Nations shall place no restrictions on the eligibility of men and women to participate in any capacity and under conditions of equality in its principal and subsidiary organs. (Charter of the United Nations - Chapter 3, article 8).   
External applicants are requested to complete a United Nations Personal History form (P.11), available at website: http://www.unvienna.org/documents/P11.doc
Interested United Nations and UNODC staff members at the P-4/L-4 or P-3/L-3 level who possess the relevant training and experience should submit a copy of their Personal History Profile (PHP), which is available at the following website:  http://jobs.un.org, plus two recent PAS’s. The Executive Director, UNODC reserves the right to appoint a candidate at one level below the advertised level of the post. 

Due to the volume of applications only those candidates under serious consideration will be acknowledged.
All applications should be sent via email to project200@unvienna.org with subject 06-VIE-63 or by fax to (+43 1) 26060-7-5742, Human Resources Management Service, United Nations Office at Vienna, Room E1050, Vienna International Centre, P.O. Box 500, 1400 Vienna, Austria. 
PLEASE REFER TO BOTH THE VACANCY ANNOUNCEMENT NUMBER AND THE POST NUMBER IN ANY CORRESPONDENCE 

DATE OF ISSUANCE: 9 JANUARY 2007








Issued without formal editing
�EMBED Word.Picture.8���








_1181132758.doc
[image: image1.png]720

e

JVVVV‘“







